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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

JAPFU CHRI STI AN COLLEGE

Name of the head of the Institution

Vi sakhonu Hi bo

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

370-2239316

Mobile no.

9856070432

Registered Email

i nfo@ apfuchristiancoll ege.org

Alternate Email

princi pal @ apfuchristiancol | ege. org

Address Japfu Christian College Kipfuzha,
Ki gwenma

City/Town Kohi ma

State/UT Nagal and

Pincode 797005




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Kevi sapi Kin

Phone no/Alternate Phone no.

03702239310

Mobile no.

9774577578

Registered Email

i nfo@ apfuchristiancol |l ege.org

Alternate Email

kevi sapi @nmai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://docs. w xstatic.confugd/ 0985d4 0
a38c882f 6aa4d53884abe2ddb86567c. docx?dn
=EC 57 _A%6A 03%20dat ed¥2007- 12- 2018%20

Japf u%0Chri

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://docs. w xstatic.confugd/ 0985d4 0
9e46d17423c470aala3af e02c22728c. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 2.63 2011 30- Nov- 2011 29- Nov- 2016
2 B+ 2.51 2018 03-Jul -2018 02-Jul -2023
6. Date of Establishment of IQAC 20-Jul - 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries




IQAC

Acadeni ¢ Administrative
Audi t

23- Nov- 2017 50

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Hi gher Gant In Ad Govt. of 2018 160000
Educati on Nagal and 1
Depart nent
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Incubation Center 2. Installation of

| nci ner at or

in Grlscomon room and

Hostel s 3. ALS Coaching 4. Purchase of Library Books 5. Book Bank

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Car eer Advancenent Programre

I ntroducti on of ALS

Skill Devel opnment Progranmme

Wor kshop on Traditional Waving,

Cooki ng class and Entrepreneural Skills

Envi ronnent al Awar eness Program

Worl d Environment Day - "Beat Palstic
Pol lution" and Tree Pal ntation and
Soci al Wrk

Li brary Upgrade

Addi ti on of new books in the Library
and introduction of Library Card



https://assessmentonline.naac.gov.in/public/Postacc/Formation/542_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/542_Minutes.pdf

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

| QAC 19- Nov- 2018
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 02- Apr-2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 06- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Col | ege enpl oys a systenati zed
organi zati onal structure of people,
procedures and software in its EMS
design. The systemis broadly
classified into two heads — Academi c
and Administrative. Data bases are

mai nt ai ned as categories and archived
in digital and physical formats. Data
bases include details of Faculty and

St udents, adm ssi ons, attendance,
results (internal and external),
reports — academ c, financial,

adm ni strative, financial archives etc.
These datum are col |l ected and managed
by appointed faculty and presented at
regular intervals, to the Acadenm c and
Admi nistrative Conmittee, conprised of
Deans, Head of Departnents, Nodal

O ficers and headed by the Principal,
for anal ysis and necessary actions. The
Institution s | QAC occupies a central
position in the EMS system A
graphical representation of the EMS is
presented bel ow.

Part B

CRITERION | — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation




1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The 1 QAC nmenbers depl oy action plans for effective inplenentation of the
curricul um prescri bed by Nagal and University. The resolutions taken by the | QAC
menbers are discussed at the staff neeting and cal endar is drawn for actua
i npl ementation. Once the calendar is drawn, Principal, vice principals, deans,
HoDs of every departnent and the teaching faculty di ssem nates the action plan
to the learners so that the curriculumis efficiently carried out in every
semester or the yearly academ c cycle. Internal test and exans are conducted
before the end of every senester exam The result of the same is docunented by
| QAC. Faculty devel opnent progranmes/ workshops are conducted frequently for
teachers and students. Cbstacles or difficulties faced are di scussed and
addressed so that curriculumplan is inplenmented successfully every senester.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
ALS ALS 01/ 07/ 2018 2 Civil X

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Dates of Introduction

No Data Entered/ Not Applicable !!!

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting CBCS Date of implementation of CBCS/Elective Course
System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 25 88

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

ALC 01/ 07/ 2018 40

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title No. of students enrolled for Field Projects / Internships

BA 69

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes

Alumni Yes




Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Feedback nechani sm of the College relies on structured questionnaires as

wel | as open informal suggestions. These feedbacks from stakehol ders, Al umi,
Faculty, Staff and students are studi ed and anal ysed by appropriate bodies —
| QAC Cel I, Hostel Administrative Commttee, Gievance Redressal Cell, Academc

Conmittee etc. Feedbacks from stakehol ders are usually coll ected during Board
neetings while that of Faculty, Staff and students are collected on a regul ar
basis (Senester/ Annual). The Feedbacks generally touches areas regarding
academ ¢ performances, teaching and | earning techni ques —suggestions of

i nprovenments etc., collaborations etc. The bul k of the feedbacks are generally
open suggestions (Canpus related, Acadeni cs, Administrative etc) collected from
soci al nedi as — Facebook groups and pages. The Coll ege has two facebook groups
(Japf i ans and Japf i Christian College Alumi Associatin), where present
students as well as alumi can provide their ideas, suggestions on various
matters. The Coll ege has an official facebook page as well as a website, where
comment s and suggestions are also invited through email. Al information and
feedback collected through these are forwarded to concerned commttee, where
the matter is discussed and decisions taken. Structured feedbacks are al so
given to students and stakehol ders in the formof questionnaires and naintai ned
by the Principal.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme | Number of seats available Number of Application Students Enrolled
received
BA 700 697 697
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 697 0 29 29 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
29 29 10 4 2 3

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college give utmost importance to student mentoring in the college. IQAC arrange the number of students to
be mentored by each teacher. The mentor mentee ratio is approximately 30:1. The concerned mentor often meet




the mentee and encourage, guide and motivate the them. The mentors also keep track of the attendance and
academic record of their mentee. The college also keep a day in the academic calendar as ‘Mentor Mentee
Meet'. This mentoring system has proved beneficial for many students who come forward to discuss their
difficulty in coping with peer pressure, studies and related matters. A good number of students also seek career
guidance and counselling which they aspire to pursue.

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

697

29

24:1

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

26

26

0

26

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Mer angchang Mol |i er |Assi stant Professor UGC NET
2019 Kevi sapi Kin Assi st ant Prof essor UGC NET
2019 Raj esh Kunmar Assi stant Prof essor UGC NET

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA uG Senesetr 28/ 02/ 2019 07/ 06/ 2019

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college is affiliated to Nagal and University and thus,
exam nation system where 70 marks are assigned for external

adhere to its
exani nation and 30

mar ks for internal exam nation. The college on its part has added add on
courses, assignnents, paper presentations, debates, oral tests anbng others,
for the Internal 30 marks, so that every senester is nmeaningfully utilized for

nurturing students towards allround devel opnent.
managenent as per University/lnstitutional academ c Designs. Therefore,
ensuring tinmely exam nation, evaluation, subm ssion and decl aration of all
I nt ernal / Ext ernal eval uations hel ps effective inplenentation of the eval uation
refornms of the university and those initiated by the institution.

The college is strict in tinme

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

One of the major reforns of Nagal and University to which the college is
affiliated is the switchover fromannual system of evaluation to continuous and
conprehensi ve senester w se eval uati on where 70 marks are allotted for External
Exam nati on and 30 narks for Internal assessments. The college on its part has

added add on courses, assignnments, paper presentations, debates, oral tests




for the Internal 30 marks, so that every senester
nurturing students towards allround devel opnment.

i s nmeaningfully
The college is

anong ot hers,
utilized for

strict in tinme nmanagenent as per University/lnstitutional academn c Designs.
Therefore, ensuring tinely exam nation, evaluation, subm ssion and decl aration
of all Internal/External evaluations hel ps effective inplenmentation of the

eval uation refornms of the university and those initiated by the institution.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://ww. j apfuchristiancol | ege. org/the-col | ege

2.6.2 — Pass percentage of students

Programme Code

Programme Name

Number of students
appeared in the final
year examination

Number of students
passed in final year
examination

Pass Percentage

uG

BA

194

171

88. 15

2.7 — Student Satisfa

ction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://docs. wi xstatic.com ugd/ 0985d4 b865063d76dd4c77b5¢c44150d0eac8el. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Pl agi ari smand | PR

Research Cel |

03/ 08/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ext enpor e Muwal i Nagal and State 13/ 08/ 2018 Ext enpor e
Ai ds Contr ol
Soci ety
Cal l'i graphy Kirito Nagal and State 13/ 08/ 2018 Cal I'i graphy
Ai ds Control
Soci ety
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Naga Lab JCC Naga Lab Primary 03/ 07/ 2018
Resear ch
Dat abase




3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Soci ol ogy 2 0
Nat i onal Political Science 2 0
Nat i onal H story 2 0

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Soci ol ogy 2
Econoni cs 1

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 0 0 2 0
rs/ Wor kshops
Present ed 0 3 0 0
paper s
Resour ce 0 3 2 0
per sons

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers | Number of students




collaborating agency

participated in such

participated in such

Day cumtree
pl antation

Fl oriculture Cub

activities activities
Community Service Nagal and Di sast er 4 10
Managenent, NSS
Wor |l d Envi ronnent NSS and 20 697

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Worl d Envi ronnent
Day

Certificate of
Appr eci ation

Dept. of
Envi ronnent, Forest
and Climate Change,
Govt. of Nagal and

8

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

Swaach Bhar at

Yout h Resource
Depart nment,

Nagal and

Swacchat a 12
Bhar at Pakhwada

697

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Col | ege

Nature of activity Participant Source of financial support Duration
Ek Bharat Shrestha |1. JCC, Kigwenma. 2. Depart nment of 5
Bhar at Govt. MLB Grls Hi gher Educati on
Col | ege, Bhopal . 3. Nagal and and
Govt SNPG Grls Gover nnent of
Col | ege, Bhopal . 4. Madhya Pradesh
CGovt. Arts and
Commer ce Col | ege,
Sagar. 5. CGovt S. N
Col | ege, Khandwa.
6. Govt. Madhav
Sci ence Col | ege,
Ujain 7. Govt.
Degree Col | ege,
Seoni. 8. Covt.
Sanskr
Inter Institutional Japfu Christian Japfu Christian 1
Exchange Activity | College and Shal om Col | ege
Bi bl e Sem nary
My Culture My Japfu CHristian none 1
Identity Col | ege and Kohi ma

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage

Title of the

Name of the

Duration From

Duration To

Participant




linkage partnering
institution/

industry

details

Iresearch lab
with contact

MoU Yout h Net Yout h Net

9615116592

01/ 01/ 2018 31/12/ 2019 88

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

H'V. AIDS and Bl ood

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NSACS Nagal and 13/ 08/ 2018 I nternational Youth 740

Day, Awareness on

donati on

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1250000

4180000

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

during the year (rs. in |akhs)

Facilities Existing or Newly Added

Canmpus Area Exi sting
Cl ass roons Exi sting
Sem nar Halls Exi sting
Classroons with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting

Vi deo Centre Newl y Added

Nunber of inportant equipnents Newl y Added

pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Partially 16. 05. 01. 000 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type




Text Books 7790 1292580 1339 173960 9129 1466540
Ref er ence 506 339879 3 2000 509 341879
Books
e- Books 547 0 0 0 547 0
Jour nal s 13 30755 0 0 13 30755
e-Journal s 1 0 0 0 1 0
Digital 5900 0 0 0 5900 0
Dat abase
CD & Vi deo 74 0 0 0 74 0
G her s(spe 829 130560 29 4744 858 135304
cify)

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platformon which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 30 3 1 2 1 1 20
g
Added 3 1 4 1
Tot al 33 4 1 2 1 1 24 1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

4536500

4536500

5430000

7338157

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col | ege enpl oys separate bodies for

mai nt enance,

upkeep of

i nfrastructures,




Conput er s,

Cl assroons :

facilities and equi prments. |.
Infrastructure cones under the care of the Project Oficer.
resi dent workers. Any repair or
A project Assistant

about 10 permanent
the Project Oficer.

I'l. Upcom ng infrastructures,

care of the Building Committee. I11I.
Printers,
the Technical Assistant.
Sports facilities:

snoot heni ng of court. ii.
the Campus admi nistrative comittee.
Court lines and boundaries are redrawn every year.

Library is overseen by the Librarian along with the Library Advisor. VI.

A teacher —incharge oversee the classroom decorum . C ass

representative of each senester prepare a duty chart to sweep the classroom and

| nfrastructures:

bui | di ngs under
Equi pnrents: Al l

Mai nt enance of Col | ege

The Col | ege has

upgrade work is directed by

is also enployed to assist the sane.

constructions cones under the
El ectroni c equi pnents

Projectors, and Sound equi pnments are put under the care of

Basket bal |

The equi pnents are regularly serviced binmonthly. |V
a. Sport equipnents:

Equi pnents |ike football, volleyball

etc are overseen by the Resident officers and sport secretaries.
repl acements are funded fromsports fees.
Stadi um The badm nton stadiumis nmaintai ned by the ZAPA Shuttl ers noppi ng and
Court and Volley Court are maintained by
Any repair works are overseen by them
V. Library :The Col | ege

enpty the waste bins.

b. Sports facilities: i.

Pr ocur enent or
Badm nt on

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

No Data Entered/ Not Applicable !!!

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students

Agencies involved

enrolled
Per sonal 24/ 06/ 2018 300 Kohi ma EGF
Counsel i ng
Ment ori ng 16/ 04/ 2018 258 JCC
Renedi al Coachi ng 15/ 09/ 2018 258 jcc

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Conpetitive 620 620 2
Exans
Coachi ng

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

0




5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

No Data Entered/ Not Applicable !!!

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

2018

25

BA

Soci ol ogy

NU, NEHU,
Madr as
Uni versity,
Guwahat i
Uni versity,
ABDU

VA

2018

10

BA

Engl i sh

NU, NEHU,
Madr as
Uni versity,
Guwahat i
Uni versity,
ABDU

2018

BA

Educati on

NU, NEHU,
Madr as
Uni versity,
Guwahat i
Uni versity,
ABDU

2018

27

BA

Hi story

NU, NEHU,
Madr as
Uni versity,
Guwahat i
Uni versity,
ABDU

2018

21

BA

Political
Sci ence

NU, NEHU,
Madr as
Uni versity,
Guwahat i
Uni versity,
ABDU

2018

13

BA

Economi cs

NU, NEHU,
Madr as
Uni versity,
Guwahat i
Uni versity,
ABDU

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/

Reg no/ Rollno for the examination




qualifying
No Data Entered/ Not Applicable !!!

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Al'l Nagal and Open Qui z State Level 356
Conpetition
Col | ege Week Institutional Level 697
Host el Meet Institutional Level 557
ZAPA Badm nt on Tour nanment Institutional Level 42

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

2018 CGol d Nat i onal 1 0 JCC/ 18/ 442 | Veniirii
Mur ao

2018 ol d Nat i onal 1 0 JCC/ 18/ 4- 2 |Honi Mede-
1 0

2018 Bronze Nat i onal 1 0 JCC/ 18/ 4-2 Chozil a
1- 36 Sangt am
Boni t ol
Chi shi D.D
oyangmuong
Tunthobeni
| nahol
Nukul u
Honi
T. Li ka
Wht sa
Zhopor anu
Lachoi
Nei t ewe- i
L. Toi yi ng

Amekal
El i shenu

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Students are grouped according to their classes. Each class has a O ass
Representative and Assistant Cl ass Representative. They | ook after the welfare
of their own class in particular and in general assist the college authority in
dealing with student matters. There are other students’ organizations |like the

Evangel i cal Union, Mssion Interested Goup etc who | ook after val ues and
spiritual aspects. They also assist the teachers in all the inportant
programmes and functions of the College. Budget is allocated for funding the
various activities of the students. Funds are coll ected and al so provi ded by

t he Managenent of the College for effective functioning. Any collection, if

needed, is done only after obtaining proper approval fromthe Coll ege
Adm nistration. A student representative is also selected as a nenber of | QAC
in the college




5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

1708

5.4.3 — Alumni contribution during the year (in Rupees) :

25000

5.4.4 — Meetings/activities organized by Alumni Association :

Sunmmrer Canp 2018

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. The Coll ege pronotes decentralized and participative managenent. It follows
the bottomup policy of adm nistration. Feedbacks and suggestions are collected
fromstudents, staff, and faculty, Alumi / BOM/ Sponsor and included in the
Col l ege plans for inplenentation. 2. The Col |l ege allocates financial assistance
to departnents/ cells and clubs and provi des operational autonony. Every
departnent exudes freedomto independently execute its plan and objectives so
|l ong as they reach the overall institutional goals.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Towar ds a robust curricul um devel opnent
frequent neetings are conducted errors
in syllabus/ suggestions for essentia
readi ngs are comuni cated to the
authority concerned for rectification
or addition. Students’ assessnent on
the syllabus is also dissemnated to
appropriate inplenentation bodies for
rectification. Japfiu Christian Coll ege.
There are four nenbers who are in the
Board of Undergraduate Studi es (BUGS)
who assists the affiliating university
in devel oping the curriculumfor use
within the state of Nagal and. Two
essential readi ngs devel oped by a
faculty of Japfiu Christian College is
used as text in Sociol ogy departnent.
The coll ege continues to take active
part in curriculum devel opnent.

Teachi ng and Lear ni ng Teachi ng and | earni ng occupies the top




nost priority of Japfid Christian
Col | ege ever since the inception of the
col l ege. I CT enabl ed cl assroors,
di scussi on roons, research based field
data coll ection for assignnents,
| ecture tutorial nmethods are the
techni ques enpl oyed. The col |l ege caters
to fast learners with added el earning
and pushing themto reach higher goals
t hrough proper nentoring system The
sl ow |l earners are given renedi al
coachi ng cl asses and onetoone
notivation with their respective
assigned faculty nentors. The teaching
and | earning are second to none as
evi denced by continuous overall good
results of the college in addition to
reapi ng Gold nedal s.

Exam nati on and Eval uati on

Exami nation and eval uation are
i mportant assessnent points that
require skills and great sense of
justice. Every academ c year, faculty
are trained on the patterns of
gquestions for exan nations and
eval uations at Japfi Christian Coll ege.
W nter/ Sumer, Odd/ Even senester
i nternal exam nations are conducted
within the institution, eval uated and
di spl ayed on the college notice board
for students and parents to see. The
college is affiliated to Nagal and
Uni versity, a Central University
therefore, the final exam nation and
eval uation are taken care of by the
university. The faculty assist the
affiliating university in the
exam nati on and eval uati on during the
external Odd Even final senesters.

Resear ch and Devel opnent

Students are nmade to collect data,
analyse it and draw concl usions from
the data collected. The findings are

reported in an anal ytical report
witing format. In this regard students
are often taken out for field work and
encouraged to do i ndependent study
within the franmework of the syl abus.

Teachers are encouraged to take up

M nor Research projects. Currently, two
teachers are undertaking research work
and six teachers pursuing PhD. | QAC
al so organi zes workshops on acadenic
witing style.

Li brary, ICT and Physica
Infrastructure / I nstrunentation

A well established library exists in
the College fully equipped with books
and journals ebooks s and a vast
collection of periodicals up to the
dai ly newspapers. The College is al so




equi pped with KOHA and OPAC. 24x7
internet facility is linked to the
College. CCTV is installed within and
outside the library.

Human Resour ce Managenent

Maxi mum i nput and maxi mum out put in
terns of perm ssible working hours as
prescribed by the UGC are executed for
optimumresult output. Strict working
hours, lunch break, holidays and sal ary

prescribed by the |atest UGC sal ary
gui delines are inplenmented. Enpl oyees

can al so avail casual |eave, sick

| eave, study | eave etc through proper
channel . Therefore, human resource
managenent is snmoothly carried out in a

efficient and ethical
nmanner .

transparent,

Industry Interaction / Coll aboration

The Col |l ege col | aborates with sone
governnent departnents for
col | aboration activities. College
coll aborates with allied departnments in
t he governnent |ike H gher Education
Departnent, Wnen Resource Devel opnent
departnent, NSACS, Youth Resource
departnent and NGOs for inplenentation
of various collaborative programes to
benefit students.

Adm ssion of Students

Wde publicity is done through | ocal
newspapers. Adni ssions are done without
di scri m nati on based on caste, gender,

tribe or physical disabilities.
Admi ssion is given to students on
‘“First cone First Basis’ every year as
the coll ege believe in giving equal
opportunities to young m nd and does
not discrim nate students based on the
mar ks scor ed.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Col l ege regularly participates and
mai ntai ns DCFs by Al SHE, MHRD. The data
col l ected provides crucial information

and pointers toward effective
adm ni strative functionings.

Fi nance and Accounts

Students Schol arshi ps are done through
online portals, providing for
transparency and effectiveness.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/

Name of the Amount of support

workshop attended |professional body for

for which financial

which membership




support provided

fee is provided

2018 0

0

0

0

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Wor kshop Wor kshop |04/ 05/ 2018 |05/ 05/2018 16 5
on on
Conput er A |Conputer A
pplication |pplication
2018 Pr of essi on |Prof essi on |07/ 06/2018 |08/ 06/ 2018 30 10
al Ethics |al Ethics

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Free wat er supply,
Freeship to children of
Faculty and Staff in the

institution, Free

transportation to
children of staff and
Facul ty

Free water supply,
Freeship to children of
Faculty and Staff in the

institution, Free

transportation to
children of staff and

Facul ty

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Trai ning the 2 03/ 12/ 2018 05/ 12/ 2018 3
trainers on
Capacity
Buil ding in
Local Covt.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
26 26 16 16
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
epf, mf, 3 Annual epf, mf, 3 Annual Free Canpus Medi cal
increment, quarters with | increment, quarters with |Services, Mnetary Gfts,
nom nal rent of 500 |INR, nom nal rent of 500 |NR, Free Shi ps

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

For transparency and sound managenent of finances,

(BOM) of the College Self Study Report of Japfu Christian College wll
constitute a 3 nenber Audit Conmmittee for

i nternal

t he Board of Managenent

audit of the Coll ege




Accounts. For a clear and easy auditing process, all expenditures and incomne
revenue are classified in categorised heads. The internal audit is done
annual ly at the end of the financial year. The second stage is the external
audit. After conpletion of the internal audit, a Chartered Accountant does the
final auditing. Thus far, the institution has no audit objection

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Japf uphi ki Bapti st 2 Construction of Bridge
Counci | of Churches

6.4.3 — Total corpus fund generated

28213775

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Hi gher Yes BOM
Educati on
Depart nment,
Govt . of
Nagal and

Adm nistrative Yes Hi gher Yes BOM
Educat i on
Depart nent,
Govt. of
Nagal and

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent — Teacher Meeting on Students’ performance and progress 2. Support
and participation during 2nd Cycle of NAAC Assessnent. 3. Contribution of books
of Col |l ege Library.

6.5.3 — Development programmes for support staff (at least three)

1. Soft Skill Programme 2. Miutual Trust Fund 3. Free ship for children of Staff
studying in the institution.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Library Books added 2. Admi nistrative Block under construction 3.
Col | aboration with ALS

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of




initiative by IQAC

conducting IQAC

participants

2018

Nat i onal
Semi nar The
wild pear

tree
expl ori ng
t he menoni c
aspects of
Naga
nmgration
story

02/ 03/ 2018

02/ 03/ 2018 03/ 03/ 2018 32

2018

Col | aboratio
n wth NSACS
Nagal and

13/ 08/ 2018

13/ 08/ 2018 13/ 08/ 2018 697

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
BA 15/ 10/ 2018 15/ 10/ 2018 17 21
BA 17/ 11/ 2018 17/ 11/ 2018 320 270
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
10
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift No 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roons Yes 697
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 05/ 06/ 201 11 World Env | To keep 670
8 i ronment |the envir
Day cum onment
Tree Plan| plastic




free To
keep the
envi ronme
nt green

tation

2018 1 1 22/ 06/ 201 1 I nt erdepa |Create en 254
8 rtnmental |vironnent
activity |al consci
ousness
anongst

students

02/ 10/ 201 1 Swaach |Cl eanline 697
8 Bhar at SS inside
Pakhwada out

2018 1 1

05/ 04/ 201 1 Soci | To 70
9 Wor k sensitize

t he | ocal

comuni ty

on cl ean

and safe

envi ronme
nt

2018 1 1

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Pr ospect us 01/ 05/ 2018 Oientation on first day/

Chapel

Service Rul es 01/ 05/ 2018 Staff Devel opment Meeting

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt er DEpart nent al 22/ 06/ 2018 22/ 06/ 2018 254
Activity
Sunmmer Canp 23/ 06/ 2018 24/ 06/ 2019 276

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plastic Free Campus 2. Mninum use of vehicles 3. Ban of one use plastic
cups and plates 4. Geen landscaping with trees and plants 5. Establishnment of
floriculture and organic garden cl ub.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CE | Managenent of water conservation is carried out both by the
students and the faculty nmenbers. Rain water and natural streamwater are both
accunul ated in the campus reservoir which is used by over 700 canpus residents.
The residual water waste is further streanmiined to the terrace fields below the

campus for agricultural purposes this procedure is in strict conpliance with

the Kigwerma Village Council green rules. To enhance the soil and ecol ogica
bal ance, the canpus undertakes plantation of organic vegetation such as

broccoli, watercress, organic potatoes and several |ocal herbs. Since this
initiative the canpus has seen trenendous increase in the forest green cover
thereby fulfilling sone of the objectives of the Government of India s 2014

National Mssion for a Green India. The Mssion Interest Goups (MG
undert akes segregation of wastes, to enable reuse of non bi odegradabl e of




resources in the campus. Al nonreusabl e nonbi odegradabl e wastes upon
collection are disposed off at the Kohima Municipal Council allocated site for
wast e col |l ection. The bi odegradabl e wastes are used as manures for cultivation
in the canpus. BEST PRACTICE 2 To live truly to the benchrmark of being a
‘College with a difference’ we follow rigorous framework policy in the best
interest of the students. There are four faculty nmenbers who are designated as
career counselors. Every Mnday the Career guidance cell conducts Civi
Services Test where per week 50 Cbjective type questions are given to the civil
service aspirant students. W al so organi ze several Mbtivational talks with
renowned indivi duals who have nmade a mark in their own lives that includes
| AS/ I PS/ I FS/Intellectual s/ Professors/ witers etc. Apart fromthese activities
the College strives to uplift the academ cs of the underperform ng students and
students with |l ess attendance by arrangi ng renedial classes and intensive
coaching to develop witing skills. Wth the aforenentioned activities the
coll ege not only dissem nates acadeni c | earning but makes education a holistic
approach towards devel opi ng a skillful enpl oyabl e graduate, ready to serve the
nation and the society.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://docs.w xstatic.com ugd/ 0985d4 _764b186bb48e461293187020e24519dd. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Ri ght fromthe acadenic cal endar, the college vision, nission and notto of the
college is framed and organized to translate it into reality. Every area that
is enunerated in the vision, mssion and college notto is acted throughout an
annual academc cycle. ? The college strives to inpart God fearing quality
education by having regul ar chapel/church services. In addition to that val ues
and ethics are often inparted to the students in the formof tal ks and
awar eness prograns. ? In order to develop the self, personality devel opnent
programes and opportunities are extended to the students and staff/ faculty.
Al nenbers of the college are taught to be of use the society. However the
coll ege wal ks the extra mile in training up its staff and faculty to be dynanic
in extension services to the society. ? The college tries its best to fulfill
the academ c needs of the society by excelling in quality education based on
ethics which is the greatest need of the Naga society in particular and India
in general. ? The college collaborates with other stakehol ders in Higher
education towards progressive change. Nagal and University, Department of Hi gher
Education, | CSSRNERC, NESRC, NI DS and other institutes of higher |earning
towards this fulfilling this mssion. ? In order to equip students to face
future chall enges successfully, especially in the field of technol ogica
knowl edge and application, basic conputer education as well as diploma in
conputer application is opened to students/ staff faculty. ? In order to
devel op students towards self reliance and greater productivity, Life skil
trainings and Entrepreneurial skills are inparted. ? The college plays a role
in national integration as well as ains to inculcate students to be a positive
force in nation building. ? Programs and workshops are held frequently to
devel op val ues and ethos that are beconmi ng of a decent nenber of the society.

?

Provide the weblink of the institution
https://docs.w xstatic.com ugd/ 0985d4_2b4f 768bdce54f 5da6b9d1b98aa70adc. pdf

8.Future Plans of Actions for Next Academic Year

| QAC draw action plan for every academ c cycle and the sane is discussed in the
Board of Managenent neeting and staff/faculty neeting for suggestions and inputs.




The col |l ege has been assessed by NAAC peer team for the second cycle in April
2018. Hence, considering the suggestions of the peer teamalong with the

devel opnment plan of the college, the following are the future plan of action for
next academi c year. 1The college plan to start MA (Sociol ogy) fromthe next
academ c year. 2 To enhance the teaching | earning process, the college plan to
equip the class roons’ teachings with nore ICT tools and facilities. It also

pl ans to add nore books and eresources in the library. 3 To enhance research

cul ture anongst the teachers, the college plan to organize a National Sem nar/
Wor kshop on Plagiarismand Intellectual Property Rights next year. The Sem nar
wi Il be organised by I QAC and the research cell of the college. 4 To continue to
col l ect feedbacks from stakehol ders and further anal yse and incorporate the sane
in the decision nmaking body.
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